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 Temporary free hospital parking – update  

• Discussions continue regarding how the government’s commitment to provide free 
parking to hospital staff will work at each hospital. As of today: 

Salary deductions for existing parking holders 

• All recurring car parking salary deductions will cease from the start of the week 
commencing 6 April 2020.  Due to the Easter period processing deadlines, we have 
not been able to cease deductions being processed this pay cycle from 30 March 2020 
to 12 April 2020 which is paid 16 April 2020. Those employees paid in this pay cycle 
with recurring car parking deductions will be refunded one week of their car parking 
deductions in the next full pay period ending 30 April 2020 covering the 6 to 12 April 
2020 period. 

Cycle Period Start Period End Ceased Date Action 

Cycle 1 30 Mar 2020 12 Apr 2020 From Monday 6 Apr 
2020 

Refund half payment next pay 
(pay date 30 April) 

Cycle 2 6 Apr 2020 19 Apr 2020 From Monday 6 Apr 
2020 

Zero deductions taken from 
this pay (pay date 23 April) 

 
If you have questions concerning your pay and deductions, please contact HealthShare by 
either: 

• Going online 24/7 via the SARA HR General Enquiry Form or 
• Calling  1300 679 367, Monday – Friday 8:30am – 4:30pm 



Temporary options for staff without existing parking access 
 
At SCH 

• Randwick City Council is supporting frontline hospital staff by issuing Temporary 
Permits to eligible staff for parking in nearby residential streets. 

• Discussions continue with private Randwick Campus Hospitals operator Point Parking 
(formerly known as Metro Parking) regarding the activation of the free parking offer. In 
the interim, the following is available: 

o Discounted staff parking is available through Point Parking at $5 per day. The 
process requires staff to validate their ticket at a booth at the Barker St entry 
and pay $5. Until discussions are finalised with Point Parking, staff are 
encouraged to keep their receipts for future reimbursement. 

o UNSW’s offer of $5 per day is still available, with more information 
available here.    

At CHW 

• Staff will be able to park in P6 (visitors carpark on Hawkesbury Rd) at no cost.  Staff 
will need to take a ticket from the boom gate and swap it at the end of the day for a 
prepaid ticket. See how here. 

Updated Workforce information 

• Updated information on SCHN workforce matters and NSW Health Workforce 
Advice is now available. 

• An updated fact sheet on Vulnerable Workers, including a risk assessment template is 
available here. 

COVID-19 testing data 
 
The following image shows weekly COVID-19 testing of staff and patients across SCHN and 
the timing of positive tests. 

 
 
Message for health staff 

• An update to health staff from Tim Reardon, Secretary, Department of Premier and 
Cabinet is available here. 

Flu vaccination clinic 

• A reminder that flu vaccinations are rolling out at both sites. For more information visit 
the intranet. 

Grand Rounds session reminder 



 

• Thank you to the team at SCH for hosting a highly informative COVID-19 Grand 
Rounds session. If you missed it, the session will be available for viewing soon here.  

• The CHW COVID-19 Grand Rounds presentation will take place today at 1pm, login 
details are available on the coronavirus staff hub landing page. 

Loan laptops 

• A reminder that laptops are available on loan to staff who do not have access to a 
computer, and who need to work from home. Managers will need to endorse each 
request. If this is of interest, please email leeAnne.garevski@health.nsw.gov.au 

• Staff who need to work from home will also be able to temporarily take their monitor, 
keyboard and mouse home if approval is granted by their manager. This does not 
include their desktop PC. This form will need to be completed. 

    

 

Managers are encouraged to provide these daily emails to staff working off-site, or who 
have limited access to the intranet. 

    

 

For updated information on COVID-19, including FAQ’s, please visit our 
dedicated coronavirus staff hub.  
 
If you have any questions, please speak to your manager or CPD. For complex matters, please 
contact our COVID-19 site based leads: Verity Luckey, Director of Nursing at SCH and Alan 
Gardo, Director of Nursing at CHW. 

    

  

  

  

“The last few weeks have been challenging for everyone in the organisation, none more so 
than the Junior Medical Officers. In addition to being on the frontline and continuing to 
provide the best care to our little patients as they always do, many have had significant 
impacts to other parts of their life including cancellation of major exams that they have been 
studying for for almost a year!  
 
Throughout this however, the JMOs have risen to the challenge and been incredibly flexible, 
accommodating and keen to help in any way they can. This has involved working additional 
shifts, staffing the COVID-19 Assessment clinic and really pitching in to help each other out 
when their colleagues have been unwell or self-isolating at home.   
 
An unprecedented situation such as this is always going to be overwhelming and at times, 
even scary. But the best thing to do is to prepare for the worst and to hope for the best. As 
the JMO workforce, we have been preparing and planning to make sure that we can support 
our patients, each other and the hospital at large as the COVID situation progresses and 
escalates. We have done this by refreshing our knowledge and skills with regards to PPE so 
that we can keep ourselves safe and also by looking at how we can adapt our staffing to 
help the areas in our hospital that will be hit the hardest in the upcoming months.   
 
I also want to take this opportunity to thank the JMOs over the last few weeks for all of their 
hard work – I’ve never been prouder to work with such an inspiring group of individuals!” 

  

  



 

 
- Dr Ashfaque Quadir, Chief Resident Medical Officer at The Children’s Hospital at 
Westmead  
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